
February	21,	2018	
	
TO:		Dr.	Keith	Humphrey,	Vice	President	Student	Affairs	
									California	Polytechnic	State	University	 			
									San	Luis	Obispo,	California	93407	
	
FR:			Jim	Larson,	National	President	
									Delta	Sigma	Phi		
	
RE:		Formal	Request	of	Appeal	
	
	
Dear	Keith,	
	
First	of	all,	thank	you	and	Dr.	McMahon	for	the	opportunity	to	meet	face‐to‐face	on	Friday,	January	
19,	2018.		Not	only	was	this	a	great	opportunity	to	learn	and	glean	new	information	from	both	of	
you,	but	it	was	also	an	opportunity	for	our	organization	to	clarify	information	and	formulate	our	
appeal	to	you.	 	I	appreciate	that	you	have	an	incredibly	busy	schedule,	which	makes	your	taking	
the	time	to	sit	with	us	and	talk	all	the	more	valuable.	
	
As	you	shared	in	our	meeting,	formal	appeals	and	requests	are	done	so	through	your	office.	Given	
certain	 conflicting	 information	 that	we	 took	away	 from	our	meeting,	we	would	 like	 to	make	an	
appeal	directly	to	you	at	this	time;	to	regain	University	recognition	on	the	Cal	Poly	campus.			
	
The	Purposes	of	this	letter	are	as	follows:	
	

1. To	 clarify	 the	 reasons	 for,	 and	 the	 facts	 that	 reinforce,	 our	 belief	 that	 our	 chapter	 has	
complied	with	expectations	set	forth	by	Cal	Poly	for	re‐recognition	by	University.	

2. To	obtain	a	specific	set	of	directions,	expectations	and	timetable	required	by	the	University	
that	ensures	our	readmission	to	the	Cal	Poly	Greek	community	at	the	earliest	opportunity.	

3. To	officially	request	that	your	office	thoughtfully	conduct	a	fully	informed	review	of:	
a. The	circumstances	leading	to	our	loss	of	recognition		
b. The	 confusing	 and	misleading	directions	 the	University	 authored	 and	provided	 to	

the	chapter	over	their	period	of	isolation,	and	
c. The	 tremendous	 work	 done	 by	 this	 group	 of	 students	 and	 alumni	 to	 ensure	 the	

Chapter’s	behavior	has	been	a	model	which	all	Cal	Poly	Greek	organizations	should	
operate.	

	
Current	Understanding	of	Terms:	
	
Before	addressing	our	specific	grounds	for	appeal,	I	want	to	clarify	our	understanding	of	the	terms	
for	returning	to	campus	recognition	that	have	been	specified	by	Cal	Poly.	 	As	we	understand	the	
terms,	they	are	as	follows:	
	

 Full	 cessation	 of	 all	 fraternity	 activities	 whether	 on‐campus	 or	 off‐campus,	 including	
recruitment	(note:	directly	following	our	meeting	with	your	office,	all	recruitment	activities	
of	the	chapter	have	been	suspended)	



 After	the	full	cessation	of	operations,	the	chapter	will	be	able	to	return	to	redevelop	and	be	
recognized	as	of	August	2019	

 Recognition	will	require	an	affirmative	vote	of	the	IFC	
 The	 administration	 is	 not	 inclined	 to	 provide	 a	 letter	 of	 return	 guaranteeing	 the	

opportunity	for	the	chapter	to	redevelop	unless	approved	by	the	IFC.	
	

Requested	Terms:	
	
Our	 request,	 per	 this	 appeal,	 is	 for	 Cal	 Poly	 to	 amend	 the	 terms	 suggested	 during	 our	 January	
meeting	to	the	following:	
	

 Full	 cessation	 of	 all	 activities	 whether	 on‐campus	 or	 off‐campus	 	 as	 quickly	 as	 possible	
following	closure	of	the	appeals	process		

 Following	 a	 complete	 cessation	 of	 activities,	 the	 chapter	 will	 be	 able	 to	 return	 to	
recognition	and	redevelop	in	August	of	2018	

 The	 administration	 will	 provide	 a	 letter	 of	 return	 guaranteeing	 the	 opportunity	 for	 the	
chapter	to	redevelop	in	August	of	2018,	provided	the	conditions	of	cessation	are	met	

 A	commitment	that	the	right	to	return	to	campus	will	not	be	contingent	upon	the	approval	
of	IFC.	
	

EXECUTIVE	SUMMARY	OF	APPEAL	
	
Following	 is	 an	 overview	 of	 our	 justification	 for	 the	 amended	 terms.	 	 In	 brief	 summary,	 the	
rationale	is	supported	by	the	following	considerations:	
	

 As	documented	in	the	attached	email	chain,	Delta	Sigma	Phi	operated	in	good	faith	under	
the	understanding	(articulated	by	the	University)	that	recruiting	and	operating	off‐campus	
would	not	jeopardize	recognition.	

 Despite	assertions	by	the	University	that	we	would	be	made	aware	of	any	concerns	related	
to	our	potential	recognition,	we	were	never	provided	any	indication	that	recognition	was	in	
jeopardy	until	Dr.	McMahon’s	letter	in	May	of	2017.		Since	that	time,	we	have	attempted	to	
engage	the	University	in	dialogue	related	to	this	sanction.	

 Delta	Sigma	Phi	has	operated	according	to	the	University’s	directives	as	clarified	to	us,	and	
has	 had	 no	 health	 and	 safety	 violations	 for	 3	 ½	 years	 (and	 has	 instituted	 significant	
measure	to	prevent	against	such).	

 While	 the	 initial	 rationale	 for	 loss	 of	 recognition	 was	 a	 concern	 for	 student	 health	 and	
safety,	the	rationale	 for	an	extended	period	now	appears	to	be	related	to	the	University’s	
concern	 of	 liability,	 and	 as	 stated	 by	 Dr.	 McMahon,	 an	 aversion	 by	 some	 in	 the	 IFC	 to	
positively	consider	our	return.	

 Given	the	demonstrated	history	of	the	chapter	over	the	last	3	½	years,	that	liability	concern	
seems	 unfounded,	 remote	 at	 best,	 and	 logically	 in	 contradiction	 with	 the	 university’s	
continuing	 recognition	 of	 other	 chapters	 who	 have	 recent	 health	 and	 safety	 conduct	
violations.	

 While	 significantly	 disconcerting	 to	 the	 existing	 membership,	 we	 will	 cease	 operations	
immediately	through	August	in	deference	to	the	now	understood	position	of	the	University;	
however,	we	do	not	understand	where	there	is	any	compelling	rationale	for	an	additional,	
punitive,	extrajudicial	extension	of	the	loss	of	recognition	imposed	on	a	group	of	men	who	
have	exhibited	high	character,	contribution,	and	merit	and	none	of	whom	were	engaged	in	



either	 the	 original	 event	 that	 caused	 the	 suspension,	 or	 any	 health	 and	 safety	 violations	
from	that	time	forward.	

	
Rationale	for	Appeal:	

	
Clarification	of	Understanding	of	Original	Terms:	
	
On	January	19,	we	discussed	direction	we	received	from	the	University	which	appeared	to	clarify	
for	us	 that	 continued	operations	off	 campus	would	not	undermine	our	opportunity	 to	 return	 to	
recognition.		We	were	informed	that	day	that	(a)	any	such	communication	would	only	have	been	
meant	 to	 address	 our	 constitutional	 rights;	 and	 (b)	 that	 there	 was	 no	 unclear	 or	 conflicting	
communication	from	the	University.		
	

“No	 one	 ever	 said	 those	 things”	 (related	 to	 the	 conflicting	 information	 we	 had	 from	Mr.	
Mockford),	and	“That	simply	isn’t	the	case.	There	certainly	isn’t	anything	in	writing	to	suggest	
that	we	were	providing	conflicting	information.”	–	Dr.	McMahon	

	
It	is	important	to	review	the	full	and	honest	accounting	of	conversations	we	have	documented	on	
this	matter.	 The	 full	 chain	 of	 conversations	 clarifies	 how	we	 arrived	 at	 our	 understanding,	 and	
why	our	chapter	has	continued	to	operate	off	campus	(and	has	done	so	under	the	explicit	and	
implicit	direction	of	the	University,	with	an	understanding	that	such	engagement	would	not	
impact	recognition).			
	
The	email	exchange	between	Delta	Sigma	Phi	and	Cal	Poly	is	attached.	I	ask	your	indulgence	and	
pray	 that	 you	 reread	 these	 communications	 to	 appreciate	 the	 clearly	 conflicting	 information	
provided	to	our	organization.			
	
In	 retrospect,	 and	 after	 speaking	 in	 more	 detail	 with	 both	 of	 you	 in	 regard	 to	 the	 leadership	
transition	 in	 that	 respective	 office,	 Dr.	 McMahon’s	 lack	 of	 comprehension	 of	 the	
miscommunication	 is	understandable,	 given	 the	 fact	 that	 all	 of	 the	previous	Cal	Poly	 leadership	
team	involved	in	this	communication	chain,	(save	for	Mr.	Mockford)	are	former	members	of	staff	
at	Cal	Poly.			
	
Please	 do	 not	 take	 this	 as	 criticism,	 only	 factual	 information	 that	 assists	 in	 gaining	 a	 better	
understanding	of	the	entire	picture.	We	were	relying	on	communications	and	clarifications	from	
the	 Dean’s	 office.	 Given	 the	 information	 we	 received,	 we	 believed	 that	 we	 were	 within	 the	
boundaries	of	cessation.		
	
For	clarity,	the	following	summarizes	the	communication,	our	understanding	of	expectations,	and	
the	intervening	actions	between	the	fall	of	2015	and	now:		
	
 Mr.	Mockford	clarified	specifically	that:	(a)	students	are	not	restricted	from	joining	Delta	Sigma	

Phi;	and	(b)	that	recruiting	off‐campus	would	not	affect	rejoining	the	university		
 This	 position	 was	 reinforced	 by	 Dr.	 Rohrbacher,	 stating	 the	 safest	 way	 to	 avoid	 violating	

recruitment	restriction	was	to	stay	off	campus.		He	provided	examples	of	permissive	and	non‐
permissive	recruiting	(implicitly	reinforcing	that	we	would	not	violate	the	loss	of	recognition	
expectations	by	recruiting	off	campus).	



 A	follow‐up	email	was	provided	by	Mr.	Mockford	noting	some	amount	of	confusion	as	 to	his	
initial	directives,	stating	that	the	“greatest	opportunity	to	regain	recognition”	was	to	cease	all	
operations,	including	off	campus	activity.	

o We	sought	clarification,	due	to	the	contradiction	with	original	directives.		
o Further	leadership	in	the	administration	was	made	aware	of	the	confusion,	and	it	was	

clear	that	Mr.	Mockford	was	assessing	our	request	for	clarification	and	seeking	a	final	
answer.	

o Mr.	Mockford’s	 final	 clarification,	as	 to	 recognition,	 reverts	 the	 conversation	 to	
the	 original	 intent	 (that	 future	 recognition	 concerns	were	 only	 related	 to	 on‐
campus	engagement	/	use	of	the	Cal	Poly	name;	not	off‐campus	operations).		

 Mr.	Mockford	also	articulated	(copying	the	Dean,	and	Director	of	Fraternity	&	Sorority	Life)	his	
authority	 to	 provide	 such	 direction,	 and	 that	 we	 should	 only	 engage	 him	 to	 avoid	 any	
confusion	(reinforcing	our	reliance	on	his	authority,	and	the	implicit	affirmation	of	such	
authority	by	the	Dean	of	Students).		

 Mr.	 Mockford	 also	 explicitly	 stated	 that	 he	 would,	 as	 often	 as	 possible,	 alert	 the	 national	
Fraternity	and	chapter	of	any	concerns	where	conduct	could	be	approaching	or	crossing	
a	line	(in	relation	to	recognition	status).		

 In	 the	 intervening	time,	 the	 interactions	with	 the	University	and	the	chapter	were	 limited	 to	
the	following:	

o A	few	early	concerns	addressed	the	chapter’s	use	of	Cal	Poly	trademarks	in	relation	to	
recruitment;	 each	 of	 which	 were	 remedied	 immediately,	 and	 the	 conduct	 office	
commended	the	swift	action	(and	in	one	case	determined	there	was	no	conduct	concern	
at	all).		

o A	alumni	sponsored	scholarship	 for	general	non‐Greek	students	was	addressed.	Upon	
review,	 the	 University	 concurred	 the	 activity	 was	 not	 related	 to	 the	 undergraduate	
chapter	and	was	not	a	conduct	concern.	

o There	 was	 one	 instance	 addressing	 an	 alleged	 behavioral	 conduct	 concern,	 noting	
reports	 of	 an	 underage	 student	 allegedly	 drinking	 at	 the	 chapter’s	 facility.	 The	
investigation	 determined	 that	 there	 was	 no	 such	 activity,	 and	 the	 chapter	 was	
absolved	of	any	wrongdoing.	

o In	 each	 conversation,	 the	University	noted	 its	 interest	 in	 reengaging	 the	 chapter	 as	 a	
recognized	partner,	 and	never	once	 suggested	 there	was	 a	 concern	 that	our	 initial	
timeline	was	in	jeopardy.	

	
 Of	equal	importance	is	what	did	not	occur	during	the	intervening	time:	

o Despite	University	attention	to	trade	mark	concerns,	the	chapter	NEVER	once	violated	
any	health	and	safety	conduct	policy.		
 We	 take	 issue	 with	 the	 assertion	 of	 spurious	 claims	 that	 there	 were	 other	

conduct	 issues	 that	were	 never	 brought	 to	 the	 attention	 of	 the	 chapter	 or	 the	
national	 Fraternity.	 	 In	 response	 to	 our	 request	 as	 to	 why	 issues	 were	 not	
addressed	 or	 investigated	 for	 veracity,	 we	 have	 heard	 repeatedly	 from	 Dr.	
McMahon	that	the	University	is	not	inclined	to	invest	resources	on	investigating	
health	and	safety	conduct	concerns	of	unrecognized	organizations.		This	appears	
particularly	 incredulous	 given	 that	 the	 University	 in	 fact	was	willing	 to	 invest	
resources	 into	 investigating	 other,	 less	 pressing	 concerns	 (and	 in	 fact	 did	
investigate	 one	 health	 and	 safety	 concern	 that	 resulted	 in	 the	 Chapter’s	
exoneration).			



o Despite	assertions	that	we	would	be	alerted	of	any	concerns	of	conduct	approaching	or	
crossing	a	line	impacting	recognition,	not	once	were	we	given	such	warning.		The	first	
time	we	were	notified	of	any	such	concerns	was	in	a	letter	from	Dr.	McMahon	this	past	
May,	alerting	Patrick	Jessee,	our	Executive	Director,	that	the	University	would	withhold	
recognition	until	all	chapter	operations	completely	ceased	for	two	years.			

	
In	Summary:	
	
 The	 University	 explicitly	 gave	 us	 direction	 that	 operating	 off	 campus	would	 not	 impact	 our	

future	recognition.	
 The	 university	 promised	 to	 alert	 us	 to	 any	 concerns	 whereupon	 we	 may	 have	 been	

endangering	such	future	recognition.	
 Our	chapter	operated	within	the	confines	of	 the	expectations,	as	we	understood	them,	based	

on	the	direction	of	the	University.	
 The	 University	 explicitly	 reinforced	 that	 we	 were	 engaging	 appropriately	 through	

conversations	with	chapter	leadership	when	any	issues	arose	by	commending	our	engagement	
and	proactively	noting	that	there	was	interest	in	returning	to	a	partnership	of	recognition.	

 The	 University	 implicitly	 reinforced	 that	 we	 were	 engaging	 appropriately	 by	 not	 once	
providing	warning	that	any	actions	were	endangering	future	recognition	(after	being	told	such	
notice	would	be	given	as	often	as	possible).	

 Given	the	above,	until	the	letter	from	Dr.	McMahon	this	past	May,	the	University	either	
willfully	or	negligently	allowed	us	to	operate	for	more	than	two	years	in	a	manner	it	did	
not	 approve	 of	 without	 ever	 giving	 us	 notice	 of	 that	 discord.	 In	 fact,	 its’	 actions	
reinforced	the	opposite.	

	
Operational	Track	Record	during	Loss	of	Recognition	
	
It	is	important	to	reiterate	(as	you	have	seen	in	other	submissions)	that	our	chapter	has	engaged	
as	 an	 exceptional	 citizen	 of	 the	 San	 Luis	 Obispo	 community	 (through	 exceptional	 GPAs,	
community	 service,	 significant	 philanthropy,	 safe	 behavior	 training	 and	 alumni	 leadership)	 and	
has	 been	 cited	 by	 the	 SLO	 Police	 Department	 and	 other	 organizations	 including	 Aware	 Awake	
Alive	 as	 having	 a	 health	 and	 safety	 track	 record	 rivaling	 the	 best	 Fraternities	 on	 the	 Cal	 Poly	
campus.	 The	 chapter’s	 last	 health	 and	 safety	 incident	was	 the	 initial	 incident	 in	 the	 summer	 of	
2014.	
	
University	Rationale	for	Loss	of	Recognition	
	
In	the	fall	of	2015,	recognition	was	revoked	for	two	years,	citing	a	concern	for	health	&	safety	of	
the	student	body.		The	chapter	has	operated	with	an	exceptional	and	enviable	track	record	with	
respect	 to	 health	 and	 safety	 concerns	 for	 more	 than	 3	 ½	 years.	 	 Despite	 the	 chapter	
overwhelmingly	 addressing,	 correcting,	 and	 exhibiting	 an	 exemplary	 record	with	 respect	 to	 the	
University’s	initial	underlying	concern,	the	University	seeks	impose	a	new	sanction	on	the	chapter.			
	
It	 is	 not	 a	 sanction	 on	health	 and	 safety	 related	 conduct	 of	 the	men	who	 comprise	 the	 existing	
chapter	(men	who	were	in	high	school	when	the	initial	conduct	occurred,	men	who	have	engaged	
in	an	exceptional	manner	and	 in	accordance	with	what	was	originally	 clarified	and	consistently	
reinforced	by	 the	University).	 	 The	new	 sanction	 is	 being	 imposed	based	 on	 a	 concern	 that	 the	



University	will	expose	itself	to	unacceptable	liability	for	recognizing	a	group	of	men	because	they	
have	not	complied	with	revisionist	expectations	of	the	University.			
	
Addressing	the	University’s	Concerns	Related	to	Liability	
	
Given	the	University’s	rationale	for	not	granting	a	return	sooner	than	fall	2019	being	its	concern	
for	liability,	it	is	important	for	us	to	address	this	concern	directly.	
	
The	position	stated	by	your	office	is	that	the	University	cannot	accept	an	earlier	return,	because	
were	 an	 incident	 to	 occur	with	 the	 chapter	 in	 the	 future,	 there	would	 be	 overwhelming	 risk	 of	
liability	to	the	institution.	 	The	University’s	concern	is	that	it	would	be	exposing	itself	to	liability	
for	allowing	a	chapter	to	exist	with	 its	recognition	that	had	not	complied	with	a	directive	 it	was	
provided;	and	as	such,	the	University	would	have	a	heightened	duty	with	respect	to	the	group.	
	
To	be	clear,	the	“violation”	for	which	the	University	suggests	a	liability	concern	exists,	is	a	failure	
to	 cease	 regular	 functions	 of	 association	 (membership	 recruitment	 and	 operations)	 –	not	 any	
conduct	for	which	the	University	would	 in	any	way	be	put	on	notice	of	potential	threat	to	
the	health	and	safety	of	the	student	body.	 	Furthermore,	there	was	no	willing	violation	of	this	
recruitment	directive,	as	the	chapter	understood	that	they	were	operating	within	the	confines	of	
the	 University’s	 directive.	 	 Even	more,	 the	 chapter	 has	 had	no	 intervening	health	and	 safety	
conduct	violations	for	3	½	years;	the	deficiencies	that	led	to	the	health	and	safety	issue	that	was	
the	 immediate	 concern	 for	 closure	were	 swiftly	 remediated	 and	processes	were	put	 in	place	 to	
improve	 health	 and	 safety	 standards;	 and	 there	 have	 been	 significant	 and	 continued	 support	
systems	 developed	 from	 a	 harm	 reduction	 &	 harm	 prevention	 standpoint	 that	 are	 likely	more	
substantial	than	most	if	not	all	active	fraternity	chapters	at	Cal	Poly	today.	
	
The	 concern	 of	 increased	 liability	 due	 to	 a	 chapter’s	 non‐compliance	with	 an	 unclear	 directive	
regarding	 a	non‐health	&	 safety	 related	 issue	 is	 even	more	 confusing	 and	 lacking	 in	 foundation	
when	you	consider	the	current	realities	of	the	active	recognized	fraternity	chapters	on	campus.	On	
one	hand,	Delta	Sigma	Phi	has	operated	without	a	health	&	safety	incident	for	3	½	years.		On	the	
other	hand,	in	that	intervening	time,	numerous	fraternity	chapters	have	violated	actual	health	and	
safety	directives	of	the	university,	yet	they	maintain	their	recognition	to	date.		Fraternity	chapters	
have	 been	 sanctioned	 for	 alcohol,	 sexual	 assault,	 and	 hazing	 related	 incidents	 that	 have	 all	
occurred	 between	 the	 summer	 of	 2014	 and	 today,	 including	 an	 event	 that	 resulted	 in	 the	
stabbing	of	two	Cal	Poly	students.		Yet	the	argument	is	made	that	recognizing	a	Delta	Sigma	Phi	
chapter	 that	 safely	 continued	 recruiting,	 operating,	 contributing	 positively	 to	 the	 community,	
earning	exceptional	academic	marks,	and	avoiding	such	health	and	safety	violations	is	somehow	
more	of	a	liability	to	the	University	than	it	is	for	the	University	to	continue	recognition	of	groups	
that	have	recently	been	found	responsible	 for	 these	concerns.	 	 If	we	are	being	honest,	 that	 logic	
simply	does	not	stand	up.		The	University	has	exceptionally	bright	lawyers;	and	I	would	hope	each	
of	 them	 would	 admit	 that	 they	 would	 rather	 defend	 against	 the	 University’s	 liability	 for	 a	
theoretical	future	loss	from	a	Delta	Sigma	Phi	related	event,	than	they	would	any	one	of	the	other	
fraternities	with	significant	and	more	recent	conduct	concerns	acted	upon	by	University.			
	
In	Conclusion	
	
Therefore,	we	ask	you	to	consider	the	following:			
	



Isn't	 the	chapter’s	recognition	preferable	to	dissolution	when	that	chapter's	parent	organization	
and	 governing	 alumni	 strongly	 reinforce	 the	 University's	 goals	 for	 student	 health,	 safety,	 well‐
being,	 academic	 achievement,	 socially	 responsible	 conduct,	 leadership	development,	 respect	 for	
others	 and	 their	 views,	 and	 community	 service?	 And	when	 they	 have	 acted	within	 the	 highest	
standards	of	conduct	and	behavioral	expectations,	isn’t	it	an	ideal	opportunity	to	allow	them	to	re‐
enter	the	Cal	Poly	community	as	an	example	of	a	highly	effective	representative	of	the	University’s	
Greek	system.	
		
When	 considering	 the	 restrictions	 that	 we	 have	 already	 complied	 with	 (consistent	 with	 the	
University’s	 clarification),	 isn't	 the	 concept	 of	 community	 service	 and	 education‐to‐
responsibilities,	 instead	 of	 dissolution,	 a	 preferable	 teaching	 method	 for	 a	 responsive	
organization,	and	more	in‐line	with	the	University's	"Learn	By	Doing"	philosophy?	
	
Because	we	want	to	be	collaborative,	and	establish	and	model	a	partnership	with	the	University,	
our	 appeal	 at	 this	 time	 is	 to	 remove	 the	 16	 month	 cessation	 mandate	 from	 our	 men,	 allow	 a	
deferential	 period	 of	 cessation	 until	 the	 fall	 of	 2018,	 and	 develop	 a	 group	mindset	 for	moving	
forward.		Our	men	have	already,	as	per	your	request	at	our	meeting	of	1/19/18,	ceased	recruiting.	
We	continue	 to	monitor,	discuss	and	work	with	 the	undergrads,	alumni	and	National	HQ	 for	an	
acceptable	resolve,	and	respect	the	current	status	of	cessation.		
	
Please	honor	our	appeal,	and	put	us	all	back	at	the	table	to	move	forward	for	the	betterment	of	all.	
	
Respectfully,	and	inter‐fraternally	yours,	
	

	
	
James	W.	Larson	
National	President	
Delta	Sigma	Phi	
Cal	Poly	Graduate	1975	





From: "Warner, Cameron" 

Date: Monday, October 12, 2015 at 2:38 PM 

To: Jason Mackford, drohrbac 

Subject: Delta Sigma Phi Loss of Recognition Clarifications 

Duane and Jason: 

Thanks again for our conversations last week. I'm glad we were able to gain clarity on a number of 

questions. 

As I understand from our discussions, organized chapter participation in university campus events, 

hosting events on campus, and distributing fraternity marketing materials at such events or on campus 

would violate the terms of the recognition loss. It's important for Delta Sigma Phi to identify the 

parameters in which we will engage with student-members during the loss of recognition; we are 

seeking clarity so that we may guide those student-members in a way that avoids individual sanctions, 

an additional loss of recognition or complete refusal of recognition in the future. Could you perhaps 

help us identify parameters that would suggest organized chapter participation/presence on campus to 

a reasonable outside observer? 

I wanted to also confirm that per our conversation, the off-campus free association of Cal Poly 

students in a community organization would not jeopardize the chapter's recognition status in two 

years and would not place the students in risk of individual sanctions - provided such association 

adheres to local laws, policies, and university trademark expectations. Students may therefore organize 

at community service and philanthropic activities without university reprimand. Similarly, students 

would be able to participate in off-campus educational and training activities - particularly those 

focused on personal development, peer accountability, and personal safety and wellness (including any 

educational programs provided by the National Fraternity). My understanding is also that the University 

expects to provide educational programming to the members prior to returning to recognition. Finally, 

I wanted to verify that Cal Poly students are not restricted from affiliating with Delta Sigma Phi, and 

that off-campus, invite-only membership intake activities are permissible as long as such activities are 

not open-access events and do not infringe upon the recruitment activities of recognized campus 

fraternities. This is to say that student-members would not be held accountable for smaller, invitation- 

only gatherings between previously acquainted students (provided such gatherings adhered to local 

laws and university policies). 

We appreciate the clarification on this nuance of students' association, and all of your assistance in this 

process. 

Best, 

Cameron 

Cameron Blair Warner 

Director of Risk Management and Housing 

2960 N. Meridian Street 

P.O. Box 88507 

Indianapolis, IN 46208 
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Clarification request 
from our previous 
director of risk 
management.  
Areas highlighted 
identify the 
clarification queries 
on 10/12/15.



From: Jason Mackford [mailto:jmockfor@calpoly.edu] 

Sent: Tuesday, October 13, 2015 6:58 PM 

To: Warner, Cameron 

Cc: Duane P. Rohrbacher; jdecosta; Kathryn Jean O'Hagan 

Subject: Re: Delta Sigma Phi Loss of Recognition Clarifications 

Cameron, 

I am going to let Duane answer your first question, and I will attempt to clarify your second. It appears 

to me that your understanding is accurate based on the appeal response letter. I also want to also 

verify for you that students are not restricted from joining Delta Sigma Phi. While recruiting off-campus 

is not something that would directly affect rejoining the university, if the university continues to receive 

reports of the organization recruiting on campus, or using the Cal Poly name, or of continual behavior 

problems, those would be factors that would jeopardize the chapter's recognition status down the 

road. My goal, as often as I am able, is to inform-the national headquarters and the chapter of 

situations or areas where the chapter may be approaching or crossing a line. 

I hope that helps. Thanks Cameron. 

Jason Mackford, M.A. 

Assistant Director I Dean of Students I Student Affairs I Cal Poly I San Luis Obispo, CA 
93407-0208 I 805-756-2476 

Embrace Your Unlimited Possibilities 

Futuristic • Strategic • Relator • Ideation • Adaptability 
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Clearly, on 
10/13/15, Mr. 
Mockford indicated 
that students WERE 
NOT restricted from 
joining DSP, and 
directly recruiting 
WOULD NOT affect 
rejoining the 
University.  The 
stipulation Mr. 
Mockford provided 
was for specifically 
recruiting ON 
CAMPUS, and 
identified that 
behavioral 
problems could 
impact future 
recognization 
status.
 
Nothing was 
mentioned in 
regard to their 
rights as students, 
or accessing those 
IN SPITE of putting 
the chapter in 
danger. 

There was no such communication ever provided 
despite several visits with his office.



On Tue, Oct 13, 2015 at 3:48 PM, Duane P. Rohrbacher <drohrbac@calpolv.edu> wrote: 

Hi Cameron, 

Thanks for your e-mail. I'll respond to the first paragraph and Jason will respond to the second. 

Regarding individual sanctions, we would really only the Recruitment Chair and President 

individually responsible for any sort of unsanctioned recruitment activity as they are the most 

culpable. Like I said previously to both you and Eric, the SAFEST way to avoid being found 

responsible for violating the recruitment policy is to just stay off campus. On-campus recruiting in 

any form, is prohibited. This does not preclude any sort of one-on-one interaction that a student 

may have with another student in normal venues such as in classrooms or in the gym. This 

DOES preclude going to IFC events and presenting rush cards to students, which could very 

easily be confused as on-campus recruiting. Anyway, from an individual perspective, it's easiest 

to just avoid being on campus and actively recruiting. 

Let me know if you need any clarification on this matter. 

Sincerely, 

Duane Rohrbacher 

Assistant Dean of Students 

Student Rights & Responsibilities 
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To further clarify, 
Mr. Rohrbacher, on 
October 13th 
reiterated qualifying 
components of the 
cessation.  
Specifically, 
 
" .. safest way to 
avoid being found 
responsible for 
violating the 
recruitment policy 
is to stay off 
campus."
 
"This does not 
preclude any sort of 
one-on-one 
interaction that a 
student may have 
with another 
student..."
 
"...easist to just 
avoid being on 
campus and 
actively recruiting."



On Thu, Oct 15, 2015 at 8:24 AM, Warner, Cameron <Warner@deltasiq.org> wrote: 

Duane and Jason: 

I appreciate your prompt response! Apologies on my delayed follow up; I was driving much of 

yesterday and off email. 

Thank you so much for these clarifications; they are very helpful for our staff. We'll work to 

communicate these expectations to our undergraduate and alumni members alike. Thank you also for 

the continued dialogue and the willingness to share situations/areas of concern moving forward. 

Best regards, 

Cameron 

Cameron Blair Warner 

Director of Risk Management and Housing 

2960 N. Meridian Street 

P.O. Box 88507 

Indianapolis, IN 46208 

o. 317.634.1899 x470 

Sign Up For Our Online Mentoring Platform 

Based on 
communication 
from leadership 
at CalPoly, our 
leadership did 
communicate to 
alumni and 
students 
everything 
clarified 
previously.  
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From: Jason Mockford < j mockfor@cal poly.ed u > 

Date: October 15, 2015 at 8:55:21 PM EDT 

To: "Warner, Cameron" <Warner@deltasig.org> 

Cc: "Duane P. Rohrbacher" <drohrbac@calpoly.edu>, jdecosta <jdecosta@calpoly.edu>, Kathryn Jean 

O'Hagan <kjohagan@calpoly.edu> 

Subject: Re: Delta Sigma Phi Loss of Recognition Clarifications 

Cameron, 

Thanks for your patience today as I got some clarification. Something was not lining up for me, and I would like to 

correct the information I provided and apologize for the confusion. In reviewing the appeal response letter: 

Loss of recognition means that the University expects a complete cessation of all chapter operations, 

including recruitment, until recognition and recolonization is granted by Cal Poly. Recolonization and 

recognition will be contingent on the chapter's adherence to the University's sanction of cessation of all 

chapter operations during the entire loss of recognition period. Any violation of this requirement may lead 

to additional loss of recognition and/or complete refusal of recognition in the. future. 

As it reads, recruitment in any form, on- or off-campus may jeopardize Delta Sigma Phi's recognition status in two 

years. Complying with the cessation order and ceasing all chapter operations will give Delta Sigma Phi the 

greatest opportunity to recolonize and regain the recognition status in two years. 

Thank you again Cameron. Please contact me, and only me, directly should you have any further questions. I'll 

loop in others as needed to make sure your questions get answered. 

Jason Mackford, M.A. 

Assistant Director I Dean of Students I Student Affairs I Cal Poly I San Luis Obispo, CA 

93407-0208 1805-756-2476 

Embrace Your Unlimited Possibilities 

October 15th 
provided 
documentation 
that did not line 
up with 
previous 
communication 
and 
backtracked on 
the qualifiers of 
cessation.  
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From: Jessee, Patrick 

Sent: Friday, October 16, 2015 10: 17 AM 

To: 'jmockfor@calpoly.edu'; Cycyota, Tom (tcycyota@allosource.org) 

Cc: Huston, Amber; Warner, Cameron; 'drohrbac@calpoly.edu'; 'jdecosta@calpoly.edu'; 'kjohagan@calpoly.edu' 

Subject: RE: Delta Sigma Phi Loss of Recognition Clarifications 

Jason, 

Thanks for following up and providing more clarity. I am, however, concerned with this process and unclear on the 

information we are receiving. I have already had a call with my board of directors sharing the earlier information 

you provided to both us and our undergraduate members, and as I'm sure you can understand that puts me in the 

awkward situation of now walking back those facts to my board. 

I have copied my board President, Tom Cycyota here - I would appreciate you keeping him on the cc of your 

response so he is able to hear directly from your office how both my staff and our undergraduate members 

received identical information from both you and Duane, spanning multiple conversations over the course of a 

week (which was further confirmed by both via email), only to now have that information directly contradicted. 

How do you suggest I, my board, and our members, move forward in understanding further clarifications and 

adjusting behavior as necessary subject to such clarification coming from your office without the concern that 

those clarifications will be countermanded thereafter? 

I would also very much appreciate further clarification on the following: 

In clarification of your email below, is it accurate for me to understand that our members' exercise of their 

rights to freely associate together (and welcoming other individuals to freely associate with them as well) entirely 

off campus with no express affiliation to the university will be received with negative consequences as to the 

chapter's recognition? 

Will these individuals exercising their rights to freely associate and welcome others to associate with them 

entirely off campus and with no affiliation to the university subject individual members to student conduct 

disciplinary action? 

As clarified in early conversations (and as your email below does not directly address), are the undergraduate 

men still free to engage in the following without repercussion to them individually or to the chapter's recognition 

status: 

o Engage in community service and philanthropic activities off campus 

o Generally gather and associate off campus 

o Participate in educational and training activities off campus 

o Finally, please confirm your statements to us that the university intends to provide educational 

programming to these men over the next. two years as well 

Thank you for your time and engagement. Our intent is to have a full and consistent understanding of the 

parameters in which we all are expected to engage, and to ensure our members' and the chapter's rights are taken 

into consideration. I appreciate your attention and collaboration. 

Clear confusion 
and written 
documentation 
on the 
disconnect with 
a request for 
clarification

Further requests for 
clarification on 
items not 
"backtracked" by 
Mr. Mockforde
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On Tue, Oct 20, 2015 at 11:46 AM, Jessee, Patrick <Jessee@deltasig.org> wrote: 

Hi Jason, 

Following up on my email below from Friday morning. Thanks. 

Best, 

From: Jason Mackford [mailto:jmockfor@calpoly.edu] 

Sent: Tuesday, October 20, 2015 4:11 PM 

To: Jessee, Patrick 

Cc: Tom Cycyota; Huston, Amber; Warner, Cameron; drohrbac@calpoly.edu; jdecosta@calpoly.edu; 

kjohaqan@calpoly.edu 

Subject: Re: Delta Sigma Phi Loss of Recognition Clarifications 

Hi Patrick, 

Thanks for checking in. I am waiting on some information, and it will be early next week when I have it. I will 

definitely get back to you as soon as I am able. 

1 
Jason Mockford, M.A. 

Assistant Director I Dean of Students I Student Affairs I Cal Poly I San Luis Obispo, CA 93407-02081805-756-2476 

Embrace Your Unlimited Possibilities 

Futuristic • Strategic • Relator • Ideation • Adaptability 

No communication 
in four days ... a 
follow up from our 
ED for clarification 
... our members 
and alumni relying 
on this 
communication.

Mr. Mockford 
appears to be 
engaging in due 
diligence to receive 
the best information 
to relay, and others 
are clearly cc'd in 
that process.
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On Tue, Oct 20, 2015 at 6:11 PM, Tom Cycyota <tcycyota@allosource.org> wrote: 

Jason - 

On behalf of the Delta Sigma Phi Grand Council (our name for our Board of Directors), I wanted to thank you so 

much for your continued attention to this matter. We remain committed to working with the University in a 

manner that makes sense for both parties and want to do things the right way, so any clarity you can continue to 

provide to us is greatly appreciated. 

Thank you again. 

Best regards, 

Tom Cycyota 

National President 

Delta Sigma Phi Fraternity 
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From: Jason Mockford [mailto:jmockfor@calpoly.edu] 

Sent: Tuesday, October 27, 2015 8:45 PM 

To: Jessee, Patrick; Cycyota, Tom 

Cc: Huston, Amber; Warner, Cameron; drohrbac@calpoly.edu; jdecosta@calpoly.edu; kjohagan@calpoly.edu 

Subject: Re: Delta Sigma Phi Loss of Recognition Clarifications 

Patrick & Tom, 

Thank you for your patience and for contacting me for clarification. 

The appeal letter was clear about what loss of recognition and the rest of the sanctions mean for DSP as an organization. There 

appears to be contusion on your part with respect to two different processes - DSP as an organization and individual members· 

responsibility going forward under the Student Conduct Code. I will clarify each below. 

We are no longer recognizing Delta Sigma Phi as a student organization on campus. DSP is free to organize itself off campus, as 

are its student members. DSP may not in any way hold itself out as affiliated with Cal Poly or use the Cal Poly name and brand. 

Moreover, DSP may not conduct any of its organizational activities on campus; including recruitment. DSP and its members may 

freely exercise their rights to associate with each other. However, if there is a violation of the loss of recognition sanctions, any 

such violation(s) will be taken into consideration if and when DSP re-applies for recognition under our policies. When 

recolonization and re-recognition are entertained, whenever that might be, we do intend to support the chapter with educational 

programming. 

Separate and apart from DSP's organizational sanctions, individual students attempting or appearing to operate as a chapter on 

campus will be held responsible under the Student Conduct Code for violating University policy, e.g. recruiting students while on 

campus, unauthorized use of the Cal Poly name and brand, unauthorized use of facilities, representing itself as a Cal Poly 

organization, etc. Individual student conduct involves a different process with potential sanctions separate and apart from the 

sanctions already levied against DSP as an organization. Duane Rohrbacher's guidance to the chapter president was from the 

perspective of avoiding further individual ramifications to the members of the chapter, not from the perspective of the chapter as 

a whole. Any individual student behaviors that violate University policy and/or the Student Code of Conduct will continue to be 

dealt with individually, even if the misconduct occurs off campus as well. 

Again, I do apologize for my part in confusing the issue. Part of the reason for the confusion is the multiple points of contact here, 

which is why I ask that you please direct questions to me as you have done, so thank you for that. 

In addition, the lengthy what-if scenarios confuse the issue. We have a responsibility to help our students navigate the Student 

Code of Conduct so they can attain their educational goals, and we will continue to do that on an as needed basis. 

Please let me know if any further questions arise. 

Thank you, 

Jason Mockford, M.A. 

Assistant Director I Dean of Students I Student Affairs I Cal Poly I San Luis Obispo, CA 93407-02081805-756-2476 

This 
statement 
supports 
the 
original 
statement 
from Mr. 
Mockford 
on 
10/16/15

This statement is perhaps the most critical.  Mr. Mockford is 
indicating that there are separate issues, and that if there are 
violations from individuals, those individuals will be held 
responsible as per student conduct processes.  Specifically, 
"...guidance to the chapter president was from the 
perspective of avoiding further INDIVIDUAL RAMIFICATIONS 
TO THE MEMBERS OF THE CHAPTER, NOT from the 
perspective of the chapter as a whole."

There appears to be blame on confusion shifting 
going on with Mr. Mockford.  He gave 
contradicting information, then needed many days 
to clarify. In this email, eleven days after our 
clarification request, he is outlining two separate 
issues:  1: CESSATION and 2: STUDENT CONDUCT 
CODE
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There is clear articulation of Jason's authority to 
speak on behalf of the university to provide 
clarification (and that he was the ONLY person we 
should seek clarification from).
Please note Jason's carbon copy of senior level 
leadership of the university, which establishes 
knowledge up the chain of these points. 



On Thu, Oct 29, 2015 at 7:04 AM, Jessee, Patrick <lessee@deltasiq.org> wrote: 

Thank you for the follow up Jason. If there's any further information that becomes available to you, clarification 

you feel is helpful, or concerns you have moving forward, please do not hesitate to proactively engage us. 

Best, 

Patrick F. Jessee, JD 

Executive Director & CEO 

Subject Re: Delta Sigma Phi Loss of Recognition Clarifications 

From Jason Mockford <jmockfor@calpoly.edu> 

To Jessee, Patrick <Jessee@deltasig.org> 

Cc Warner, Cameron <Warner@deltasig.org> 

Date 2015-10-29 04:50 

Thank you Patrick. Likewise if we can be of assistance. 

Jason Mockford, M.A. 

Assistant Director I Dean of Students I Student Affairs I Cal Poly I San Luis Obispo CA 93407-02081 805-756-2476 

Embrace Your Unlimited Possibilities 

Futuristic • Strategic • Relator • Ideation • Adaptability 
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